Bahrain Recruiting & Hiring

Recruiting and hiring the right employees can make a big diﬀerence in your expansion.
Whether you need the talent to ﬁll specialized positions or you’re a manufacturing company
looking for unskilled labor, Globalization Partners can help. Our Bahrain hiring outsourcing
services will ensure that you get top talent to ﬁll your positions. Plus, as the Employer of
Record, we’ll also handle matters of compliance so that you can always operate within
Bahrain’s laws and regulations.
Recruiting in Bahrain
Staﬃng and recruiting involve following the right laws to stay compliant. Employers cannot
discriminate between workers based on sex, language, religion, or belief. Discrimination laws
still apply while the employee works for you — they can ﬁle complaints with the Labor Court
as long as the issue is not settled between the employee and employer.

You are allowed to conduct pre-employment checks on employees, but there’s no legal
requirement to do so. Bahraini Labor Law does not speciﬁcally allow employers to monitor a
candidate or employee’s social media use outside of the workplace. However, employees are
not allowed to use social media platforms to disrespect you or disclose conﬁdential
information.

While recruiting, you must give employment priority to citizens, then other Arab nationals,
whenever both are available and have the capacity and competencies necessary for the
position. You are also required by law to release non-Arab nationals from employment before
Arab nationals and citizens.
Where to Find the Right Talent
Recruitment agencies play a large role in the country since many companies choose to hire
expats. Many agencies specialize in certain areas of work, such as hiring construction
managers or medical and nursing staﬀ. If you work with one of these companies, you will pay
the agency and consultancy fees — typically a percentage of the candidate’s annual salary.
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You will also need to ensure that the company meets local labor laws.

However, this practice is shifting as the country tries to more forcefully encourage the
employment of local nationals. The diﬀerent ministries may restrict the number of work visas
they issue or renew with your company so that you can ﬁll a certain quota of local workers.
How to Hire Employees in Bahrain
Bahrain requires every company to write a strong employment contract in the local language
that outlines compensation, beneﬁts, and termination requirements. You should make two
copies — one for you and one for the employee — to have on record. Always include any
salary or compensation amounts in Bahraini dinar rather than another currency.

Once you hire employees in Bahrain, you need to register them with the Ministry of Labour
and Social Aﬀairs and get a certiﬁcate of the registration. You also need to register
employees with the General Organization for Social Insurance (GOSI) and make monthly
contributions for old age, disability, death, and work-related injury insurances.

Companies should enlist with the Pension Authority as soon as they hire an employee. If you
don’t work with Globalization Partners, you’ll generally have a legal ﬁrm or representative
handle this portion of the registration.
Bahrain Employment Compliance Laws
Bahrain employment compliance laws dictate the typical workweek, which is usually 40 to 48
hours a week with eight hours per day. Muslim workers during Ramadan are restricted to six
hours per day. Friday and Saturday are usually designated as weekend days, while
employees work Sunday through Thursday. Overtime is permitted under certain
circumstances and is paid at a rate of at least 125 % for day hours and 150% for night hours.

In July of 2012, the King of Bahrain instituted Law No. 36, known as the New Law. The New
Law replaced the old labor law and encouraged more worker protections throughout Bahrain.
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For example, all discriminatory practices are prohibited under the New Law, including wages
based on sex, ethnicity, language, religion, or beliefs. Employers also cannot terminate
contracts based on sex, color, religion, or membership in a trade union.
How Do You Onboard Employees in Bahrain?
While Bahrain does not have one way to onboard employees, you can take some steps to
make the onboarding process more comfortable for new employees. Start by ﬂying to
Bahrain for their ﬁrst day or ﬁrst week, or send another company executive to make sure the
process runs smoothly. You should also go over the employment contract, company code of
conduct, and any other important documents during the employee’s ﬁrst week.
Beneﬁt of Bahrain Hiring Outsourcing
If you opt for Bahrain hiring outsourcing services, you can work with a dedicated hiring ﬁrm
or Globalization Partners. A hiring ﬁrm will help you hire top Bahrain employees, though you’ll
still be responsible for Bahrain employment compliance laws. Globalization Partners will
source the best talent and assign them to work for your company. Plus, we’ll act as the
Employer of Record and take the stress of compliance oﬀ your shoulders and onto our own.
Why Choose Globalization Partners?
Globalization Partners will hire the right Bahrain employees to help grow your company while
ensuring you stay compliant. Contact us today to learn more.
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